
Nova Reports Types



Cognitive Abilities Report 
(Verbal, Numerical & Abstract Reasoning)

Predictive Intelligence at Scale

The Strategic Edge This Report Unlocks

Cognitive ability is globally recognized as one of the strongest predictors of job performance, learning 

agility, and long-term professional success. The Nova Cognitive Abilities Report provides a scientifically 

robust, culturally normed measurement of how effectively individuals process information, solve 

problems, and adapt to complex demands in modern roles.

Scientific Foundation

This report is based on the Nova Cognitive Aptitude Assessment, designed to measure three 
core cognitive domains:

• Verbal Reasoning – interpreting written information, extracting meaning, and drawing 
correct conclusions

• Numerical Reasoning – analyzing quantitative data, charts, and numerical relationships

• Abstract (Logical) Reasoning – identifying patterns, sequences, and relationships in 
non-verbal information

The assessments are timed, combining speed and accuracy, and are benchmarked against 
KSA/GCC comparison groups, with results expressed as percentiles. Validity typically spans 12–
18 months, ensuring reliable insight for decision-making.

Strategic Uses

• High-volume recruitment & screening

• Graduate and early-career programs

• Capability diagnostics for development and reskilling

• Input into role suitability and Nova 40 competency mapping

What Decision-makers Gain?

• Objective evidence of learning potential and problem-solving capacity

• Reduced reliance on CVs or academic credentials alone

• Data-driven differentiation between high-potential and average performers



Cognitive Abilities Report 
(Verbal, Numerical & Abstract Reasoning)

Report Sample



The Strategic Edge This Report Unlocks

Performance is not driven by skills alone. Sustainable success depends on how people naturally think, 

engage, adapt, and interact. The Nova Personality Trait Report provides a deep behavioral foundation 

upon which all other Nova insights are built.

Scientific Foundation

The report measures 15 core workplace personality traits, derived from extensive occupational 

psychology research. Results reflect strength of preference, not right or wrong answers, and are 

benchmarked against GCC professional norms.

The assessment accurately captures self-perceived behavioral tendencies, which research 

consistently shows to be strong predictors of actual workplace behavior, particularly when 

combined with cognitive data.

Strategic Uses

• Self-awareness and coaching

• Individual development planning

• Leadership preparedness

What the report reveals

• How individuals prefer to process complexity and ambiguity

• How they approach delivery, change, collaboration, and influence

• Core behavioural strengths and potential derailment risks

• Foundational input for: 

o Competency (Nova 40)

o Career & leadership reports

o Derailment and team diagnostics

Personality Trait Report 
(Nova Personality Questionnaire – NPQ)

The Psychology Behind Performance



Personality Trait Report 
(Nova Personality Questionnaire – NPQ)

Report Sample



The Strategic Edge This Report Unlocks

Organizations need to move beyond past performance and assess future potential. The Competency 

Potential Report translates personality and cognitive data into 40 future-focused behavioral 

competencies, providing a direct bridge between individual capability and role requirements.

Scientific Foundation

Nova 40 is a comprehensive competency framework clustered across five behavioral domains, 

aligned with:

• Modern leadership science

• Future skills requirements

• National transformation and workforce readiness

Competency scores represent likelihood of demonstration, benchmarked on a 5-point potential 

scale, and supported by a 100-point Overall Role Fit Index.

Strategic uses

• Recruitment and selection

• Succession and pipeline planning

• Leadership acceleration

• Objective, bias-reduced interviewing

What the report delivers

• Objective role-fit evaluation

• Clear strengths and development priorities

• Competency-based interview questions linked directly to evidence

Competency Potential Report

From Insight to Role Readiness (Nova 40 Framework)



Competency Potential Report
Report Sample



Team Styles Report

Building High-Impact Teams

The Strategic Edge This Report Unlocks

Even high performers can fail in the wrong team context. The Team Styles Report reveals how 

individuals naturally contribute within teams, enabling leaders to design balanced, high-performing 

teams rather than relying on chance.

Scientific Foundation

Based on the NPQ and mapped onto the Nova Team Styles Model, the report identifies 8 

distinct team roles across 4 quadrants, reflecting how people:

• Initiate ideas

• Drive execution

• Evaluate progress

• Sustain delivery

Strategic uses

• Team design and restructuring

• Collaboration and productivity improvement

• Leadership insight into team dynamics

• Team development workshops

What the report delivers

• Clear visibility of preferred team contribution

• Strengths each style brings to the group

• Risks and limitations when overused or underutilized



Team Styles Report
Report Sample



Leadership Compass Report

Future-Ready Leadership Intelligence

The Strategic Edge This Report Unlocks

Leadership today demands more than authority or experience. The Leadership Compass Report 

diagnoses how leaders navigate complexity, transformation, people, and themselves in a volatile, 

AI-accelerated world.

Scientific Foundation

The Nova Leadership Compass integrates proven leadership traits with future-aligned 

capabilities, structured around four strategic dimensions:

• Strategic Navigation

• Transformational Execution

• Human Elevation

• Adaptive Core

Strategic uses

• Leadership development & coaching

• Hi-Po identification

• Transformation readiness

• Executive dialogue and development planning

What the report delivers

• Executive-level leadership profile

• Strengths and development priorities

• Reflection prompts supporting coaching and growth



Leadership Compass Report
Report Sample



Career Guidance Report

Data-Driven Career Direction

The Strategic Edge This Report Unlocks

People thrive when career paths match their behavioral drivers. The Career Report translates 

personality data into evidence-based career direction, supporting smarter development and mobility 

decisions.

Scientific Foundation

Based on the Nova Career Model, the report ranks career types aligned to:

• Behavioral preferences

• Motivational drivers

• Role demands in the modern economy

It is designed as a career exploration tool, not prescriptive advice.

Strategic uses

• Graduate programs

• Internal mobility

• Career coaching

• Talent redeployment & reskilling

What the report delivers

• Ranked best-fit career paths

• Clear links between behaviour, roles, and sectors

• Development prompts for exploration and growth



Career Guidance Report
Report Sample



Performance Derailment Report

Protecting Leadership Potential

The Strategic Edge This Report Unlocks

Many careers stall not due to lack of ability, but due to overused strengths under pressure. This report 

makes invisible risks visible before they damage performance, trust, or promotability.

Scientific Foundation

Using the Nova Derailment Model, the report identifies 11 derailment factors, revealing:

• “Dark side” behaviors under stress

• Career limiters caused by under-demonstrated capabilities

Strategic uses

• Executive coaching

• Succession planning

• Leadership risk mitigation

• Career sustainability

What the report delivers

• Early warning indicators for leadership risk

• Deep self-awareness without labeling

• Actionable insights for sustainable leadership



Performance Derailment Report
Report Sample



Type Report

A Shared Language for Talent

The Strategic Edge This Report Unlocks

The Type Report provides a clear, intuitive language for understanding differences in how people 

communicate, decide, adapt, manage pressure, and enhancing alignment across teams and leaders.

Scientific Foundation

Profiles five behavioral dimensions:

• Extraversion – Introversion

• Sensing – Intuition

• Thinking – Feeling

• Judging – Perceiving

• Achieving – Balanced (Resilience)

Strategic uses

• Coaching conversations

• Onboarding

• Team alignment

• Leadership communication

What the report delivers

• Fast, accessible insight

• Strong engagement for users

• Practical guidance for interaction and teamwork



Type Report
Report Sample



Coaching & Development Report

Empowering Growth Through Insight

The Strategic Edge This Report Unlocks

Effective coaching transforms potential into performance. This report provides a structured roadmap 

for individual growth, enabling leaders and professionals to enhance adaptability, resilience, and 

strategic impact.

Scientific Foundation

• Based on Nova’s integrated behavioral and cognitive models

• Combines thinking styles, stress responses, and leadership tendencies

• Identifies development priorities through evidence-based analysis

Strategic uses

• Executive coaching programs

• Leadership acceleration initiatives

• Talent development and succession planning

What the report delivers

• Clear visibility of strengths and blind spots

• Personalized development actions

• Insights for sustainable leadership growth



Coaching & Development Report
Report Sample



Flash Report

Instant Clarity for Smarter Decisions

The Strategic Edge This Report Unlocks

Decision-making often requires speed. The Flash Report delivers a concise, high-impact snapshot of an 

individual’s profile, enabling quick yet informed talent decisions.

Scientific Foundation

• Drawn from Nova’s full assessment suite

• Highlights top-ranked competencies, personality traits, and leadership orientation

• Benchmarked against regional norms for accuracy

Strategic uses

• Rapid screening and shortlisting

• High-volume recruitment

• Quick-fit checks for internal mobility

What the report delivers

• Top 5 competencies and personality traits

• Career alignment and team style indicators

• Leadership compass overview



Flash Report
Report Sample
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